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No-show teacher upsets class 



Jane Doe disbeliever in legal system 
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Commentary 


2003 was a hard 
year worldwide 

A war, a virus, a blackout and two diseases. 

What do they all have in common? They all hap- 
pened in 2003. 

As U.S. and British soldiers were invading Iraq in 
March, Canada smartly decided to sit it out, while 
dealing with its own problems. The main concern for 
our country was the SARS crisis, which crippled 
Toronto and caused the number of tourists visiting 
the city to plummet. 

By the spring, health officials believed they had the 
virus in check, but shortly after it reared its ugly 
head one more time. Since those last reported cases, 
Canada has been SARS free and Toronto has vigor- 
ously tried to attract visitors back to the sprawling 
metropolis. 

Ironically, it took longer for Canada to rid itself of 
the virus then it did for the U.S. to take over Iraq. 

The U.S. search for weapons of mass destruction in 
Iraq did not produce anything significant. After the 
war, the rebel attacks on U.S. and British soldiers 
claimed more lives then the initial battle itself. But 
the media would rather focus on George Bush shak- 
ing the soldiers' hands, instead of showing all the 
coffins arriving back in their country. 

As the year progressed, Canadian beef farmers were 
slammed when the U.S. closed its doors to our meat, 
after a single case of mad cow disease was found in 
one Alberta breeder-cow. 

No other cases were detected, but the isolated inci- 
dent was enough for the border to remain closed to 
the beef, severely hurting Canadian meat producers. 

Then on Aug. 14, the lights went out A blackout 
that was blamed on a power generating station in 
New York, shut off power to more than 10 million 
residents in Ontario and to parts of the U.S. In some 
areas it took almost a week to fully restore the elec- 

When the lights came back on, we eventually had a 
new Ontario premier in Dalton McGuinty and our 
Prime Minister Jean Chretien announced he was leav- 
ing politics, allowing Paul Martin to fill his shoes. 

Throw in the West Nile virus, debates on legalizing 
marijuana and the approval of gay marriage, and the 
year is pretty much complete. 

But what does 2004 have in store? 

Maybe the conflict in Iraq will end, maybe we'll 
have a SARS-free winter and maybe our new govern- 
ment will protect us from power outages and reduce 

But no matter what happens, one thing is certain. 

We are in for another long, cold winter. 



My New Year's resolution was to learn how to 
i skate. I think I'd better learn to walk first! 

A kinder, gentler world 


Maybe this year, people 
can try to be a little nicer. 
Open the door for some- 
one, give a friend a hug, 
or buy a homeless person 
a coffee or sandwich. 


was promised by die developed 
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COUNSELLOR’S CORNER: Goal-Setting 

I used to make New Year's resolutions that generally didn't last past January 10th. It's 
that fresh feeling of having a chance to solve problems, achieve new heights and 
challenges that encourages us to set goals. As the new year begins, we are often 
excited with our good intentions for positive change, despite past resolution failures. 

My experience at a workshop about change helped me to recognize why my New 
Year’s resolutions never worked. I didn't need more motivation: I needed smaller goals, 
or at least my long-term goals needed to be organized into easily manageable steps. 
Many of us tend to set goals that may be out of reach ("This semester, I'll get all A's”). 
As a result, we feel let down, frustrated, even powerless when the first disappointing 
grade appears. 

Instead, a long-term goal, such as "I want my grades to improve this semester” is more 
attainable. A step-by-step approach might include: attending all classes, with only 
sickness as an exception; staying ahead by doing textbook reading prior to class; and 
seeking help when necessary from faculty or a peer tutor. The latter are smaller, 
achievable goals that will almost assuredly lead to higher marks. 

Set goals for yourself that are realistic, achievable and measurable. Failure saps 
confidence and motivation. Success builds confidence and motivation. 

A Message from Student Services 
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Flu bug hits hardest in January 



Sleep: more precious than you think 



Grad one of two women hired by security 
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^Future soldier predicts world’s end 




Avoid identity theft 

Precautions should be taken when shopping online 
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Laying the smackdown in words* 
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Would you like to nominate 
a distinguished teacher? 

Distinguished teachers are those who demonstrate exceptional 
commitment to students and to their programs and whose leaching 
skills are above average They also demonstrate leadership in their 
schools andior the college and in related work with their professions or 
in the community. 


2002 Award Winner - Tony Kattenhc 

2003 Award Winner - Nancy Nelson 

School Df Liberal & Media Studies - Mike Thumell 

School Ot Business - Dianne Kratt-MacDonald 

School of Engineering & Information Tech, - Rudy Hofer. 
School of Health & Community Services - Stephanie Full 

School of Trades & Apprenticeship - Greg Whito 

Chair: PD - Edith Torbay 


Nominations open on January 12, 2004 
Nominations close on March 12, 2004 
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Astrologyzone.com 
tells what the stars 
have in store for us 
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Counsellor’s Comer - Cutting/Selt-Harm 

Expressing hurt can come in many forms. Sometimes we deal with painful feelings by 
having someone to talk to whom we feel we can trust. However, other times we may 
become withdrawn, thinking that no one is available to listen, and no one will help 
anyway. Or maybe we lash out angrily- shouting or hitting because we feel out of 
control. Using alcohol or drugs can be a way of coping for awhile, but usually the 
hangover continues and the bad feelings are still there. 

For some people, cutting or self-harm has become a way to cope with feelings (usually 
emotional pain and anger) they can’t seem to express. It can also feel like a way of 
staying in control. Some say it brings a release, ending the emotional pain by providing 
physical feeling and even evidence that they exist. Cutting does the talking. People who 
self-harm usually say they do not wish to die, just to feel. 

The reasons people self-harm are numerous and individual, as are the methods used. 
Perhaps someone has experienced a form of emotional, physical, or sexual abuse; 
bullying in school for being ‘different’; depression; parents’ separation or divorce; a 
significant loss; strict family rules; or generally feeling misunderstood and unable to talk 
about what was going on. Or sometimes people really don’t know why they are doing 
this - just that it is taking its toll on their body and not really ending the pain. The 
consequences aren’t worth it. Cutting and self-harm usually brings negative attention in 
relationships, scars that don’t fade, the need to wear excessive clothing, and energy spent 
in keeping this a secret or trying to stop. 

If you or someone you know wants to talk about cutting or self-harm, professional 
counsellors are available to listen in Student Services. The college’s Learning Resource 
Centre also has various resources (books, articles, videos) on cutting and self-harm, and 
resources are available in the community. Our counselling services are free, voluntary, 
and confidential. 

A message from Student Services. 
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Look4aPlace.com 

Local Rental Search Site 
Many Places 4 U 2 View 


Camp Wayne 

Job Fair Interviews - Come home to our camp family 
for the summer of your life - Camp Wayne - 
Northeast Pennsylvania, USA. Counsellor - 
Specialists. All Land/Water Sports, including Tennis, 
Golf, Soccer, Outdoor Adventure, Camping, 

Mountain Biking, Climbing/ Ropes, Roller Hockey, 
Rocketry, Fine Arts, Theatre, Radio, Video, CDL 
drivers. Graduating RNs, Nurse Practioners for our 
Health Centre - Interviews in conjunction with 4- 
School Job Fair Wednesday, February 4 - Earn U.S. 
dollars; visa reimbursement - Online application 
www.campwayne.com; E-mail 
info@campwayne.com, 1-888-549-2963 (1-519-883- 
3067). 


Got something to say? 

Write a letter to the editor. 

Letters to the editor must be received by Tuesday at 
noon for the following issue. 

Letters can be e-mailed to spoke@conestogac.on.ca. 
dropped off at the Spoke newsroom at 4B14, or mailed 
(see address at bottom of page 4). 

Please include your full name, address and 
phone number. 

Anonymous letters will not be printed. 
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A message from the CSI president 

Dear Members of CSI, 

Conestoga Students Inc. (CSI) has been redefining its purpose on campus, the core competencies of our association and has embraced a posi- 
tive change in its governance style. Since taking office, this year’s executive has been challenged with great success, to offer innovative new 
solutions that meet the demands of our members and clients. 

More attention has been focused on organizational strategy, redefining core competencies and forward planning. We are preparing, for the first 
time ever, a multi-year operational plan and working towards Board priorities as both employees and Directors strive towards the mission of the 
organization. Involved students have already experienced positive changes as significant groundwork has been accomplished for the future 
development of the organization. 

The new mission statement, approved by the CSI Board of Directors states, “...to enhance student satisfac- 
tion through active college and community awareness.” We are excited as we begin to develop ways that CSI 
will make members increasingly aware of the positive experience that Conestoga already offers to its clients. 
Establishing this policy was important as it has became a daily objective of our staff and Directors. 

The first experience we wanted the staff and students to feel this year was a revitalized and eager CSI. We 
gave the outside of the Sanctuary a face-lift while continuing to improve the lighting, sound and performance 
capabilities inside, to better relax and entertain you as you prepare to meet your academic goals. Also, your 
first contact with the CSI this summer was personalized. Our summer mail-out was an innovative solution 
that other student associations will be looking to duplicate at their own schools. 

Furthermore, wc began preparing to complement our existing staffing structure with the addition of a com- 
munications specialist as a step to mitigate the communication gap that was historically hindering. An impact 
analysis will be conducted to determine the effectiveness of this initial step in our overall strategy at the end 
of the academic year. Another effective component in improving our communication with our members was 
the addition and installation of the UCTV network at the Doon campus. As a revenue source, not deriving 
from student means, we are excited about this communication addition as it proliferates our awareness medi- 
ums when communicating with students. 

A change this year was the introduction of a strategic activities planning model that allowed the selection of values to be measured with con- 
tinuums. This year, the executive and staff agreed that offering an increased variety of events was our goal. Admittedly, not all of our events 
have been well-attended, but we have seen a greater diversity of student involvement than in past years - meaning different students with differ- 
ent interests, are coming to our events. The next step is to engage students with authority, responsibility and accountability as we move to host 
more student inspired events m the spring semester. 

Another avenue where we were successful with engaging students was the exposure of the provincial election to our members. We were one 
of the few colleges to not only host a candidate's forum but also house polling stations. This was the first time Conestoga hosted a polling sta- 
tion on campus. Many students were able to identify the voting activity on October 2nd, hopefully leading them to vote when they went home 
for die evening. The Conestoga poll had 21 per cent greater voter turnout than the provincial average. 

The organization’s new governance change ratified at the annual general meeting was key to guaranteeing streamlined services and activities 
for students. A new change has a qualified general manager, who has experience in operating educational institutions, overseeing service and 
activities management of the organization. The GM reports to the Board of Directors that is comprised, in part, of nine students. This will miti- 
gate the negative effect an inconsistent management team of students has on the overall service standards of the organization - as it is continu- 
ously important to have the organization operate smoothly regardless of the change in personalities, temperaments and priorities. Student initia- 
tives have a greater chance of succeeding now with proper authority, responsibility and accountability given to the GM. On a bi-weekly basis 
the Board monitors the GM’s performance, while the executive observe on a daily basis. These changes were key to being able to successfully 
execute services and activities for our clients. Students will see the benefits of this new model during their entire academic period with the col- 
lege. 

As of December, for the first time in CSI history, the Board developed and approved a priorities list on behalf of its members. These priori- 
ties offer annual goals to the General Manager and executive of the corporation, as well as to the college administration. Typically in the past, 
the president focused on whatever they wanted to, strived to convince the Board what hc/shc was doing was.beneftcial and looked for a “rubber 
stamp.” Under the new system, the Board becomes the initiator of policy and priorities, not a reactor. Meaning the president will be accountable 
to the will of the Board and only has authority to work on the priorities of the Board - this is a positive change and a great improvement in 
accountability as the Board has representative students from the members-at-large. 

Just recently CSI became active members in the food bank, not only have we secured regular shipments of food provisions to our on-campus 
food bank, but wc have also offered to connect students who are seeking volunteer opportunities to the food bank association. CSI directors, 
other student volunteers and Conestoga alumnus kicked off the Checkout Hunger campaign at the Stanley Park Zehrs by packing bags of food in 
the beginning of December. 

Wc have finished the semester by hosting a Support Staff Appreciation Dinner and a faculty retirement event 

CSI has much to celebrate as we have spent the last eight months redefining ourselves and correcting our internal deficiencies and like any 
organization wc have some; however, in a new CSI we have acknowledged our weaknesses and threats, created plans for improvements based on 
our strengths and opportunities, implemented appropriate solutions and remain focused on monitoring. There is still plenty of work to do and in 
the coming months we look forward to a renewed school spirit, student initiated activities, effective communication and continued dedication to 
our lobbying with the administration and government on student issues, like the recent tuition freeze. 

If students have any concerns or questions. 1 am always available to meet with you. 

Sincerely yours, 

Justin Falconer 

President, CSI 




